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Labour Inspection Act
of 3 May 2005

Parliament has adopted the following Act of the@rzRepublic:

PART ONE
GENERAL PROVISIONS
Article 1

This Act shall regulate the organisation and stafdabour inspection bodies in their
capacity as controlling bodies in the area of tteggetion of labour relations and labour
conditions, the scope and competences of thesedadd their rights and duties in the
process of exercising control, as well as the samgto be imposed in the event of a breach
of established duties.

Avrticle 2

(1) A State Labour Inspection Office (hereinafiefierred to as “the Office”) shall be
established, as well as regional labour inspeasrétereinafter referred to as
“inspectorates”), which shall function as admirasire offices. The headquarters of the
Office shall be in Opava. The designations, théssaad the territorial limits of the
inspectorates are indicated in the Annex to this Ac

(2) The Office shall be a separate accountingyerior the purposes of managing
state property, including state budget funds, tispectorates shall have the status of units
within the structure of the Office.

(3) The Office shall be subordinated to the Miyisif Labour and Social Affairs
(hereinafter referred to as “the Ministry”).

(4) Head of the Office shall be the Inspector Gahdhe head of an inspectorate shall
be a Chief Inspector. The appointment and the seléam office of the Inspector General
and of chief inspectors shall be regulated by thiali® Service Act,

L Art. 53 of Act No 218/2002 Coll. concerning Pubéficials in Administrative Departments and the
Remuneration of This and Other Categories of Adnriative Department Employees (Public Service Act).



PART TWO
SCOPE AND COMPETENCES OF THE OFFICE AND OF THE INSPECTORATES
Article 3

(1) The Office and the inspectorates shall cordoohpliance with duties deriving
from —

(a) legal provisions on labour law relations fromieh rights and obligations arise for
employees, the appropriate trade union body ocdlkcil of employees, or for the
representative for safety and health protectiche@workplacg including legal
provisions on the remuneration of employees, cosgigons on salaries and wages or
reimbursement of expenses incurred by employeesxXmeipting legal provisions on
employment and legal provisions on the protectioenoployees in the event of the
employer’s insolvency;

(b) legal provisions establishing working hours &ntes of rest;

(c) legal provisions on safety at work;

(d) legal provisions on the safe operation of tetbaical facilities posing enhanced life
and health hazards and legal provisions on thecgageation of designated
technological facilities;

(e) legal provisions on the employment of womemars’, employees taking care of
children and employees who have furnished protdkihg care, predominantly
single-handed and on a long-term basis, of a predontly or completely helpless
person;

(M legal pr4ovisions regulating artistic, culturaforts or advertising activities with
children.

(2) The Office and the inspectorates shall exenciggual measure control of respect for

(a) collective agreemeriti the sections which regulate employees’ indigidabour law
entitlements deriving from legal as well as intémegulations under Article 21 of the
Labour Code;

(b) internal regulations issued under the Wagesrgency Work Recompense and
Average Earnings AGtthe Remuneration and Emergency Work Recompertbe in
Budgetary and Some Other Organisations and Bodi€¢soAthe Travel
Reimbursement A&tin the cases in which these regulations estatiistentitlements
of employees.

2 Art. 18, Paragraph 1, of the Labour Code.

3 Art. 274, Paragraph 2, of the Labour Code.

4 Art. 18, Paragraph 1, of the Labour Code; Art. 128-of the Employment Act (No. 435/2004 Coll.).

® Art. 20 of the Labour Code.

® The Wages, Emergency Work Recompense and Averagmgsct (No.1/1992 Coll.), as amended by
subsequent legislation.

" The Remuneration and Emergency Work Recompense iButigetary and Some Other Organisations and
Bodies Act (No. 143/1992 Coll.), as amended by sgbent legislation.

8 The Travel Reimbursement Act (No. 119/1992 Colk)amended by subsequent legislation.



(3) The Office and the inspectorates shall alsoa@se control in the cases established by
specific legal provisior's

Article 4
(1) The Office shall —

(a) govern inspectorates which shall be subordihttét in matters of public service
organisation and of employment relations of pubfitcials performing administrative
duties as a service provided to the public by thed Republic;

(b) provide professional guidance and technicaktssce to inspectorates;

(c) prepare the annual programme of control a@jtdiscuss it with central trade union
bodies and employers’ organisations and submtriapproval by the Ministry;

(d) coordinate control activities carried out bgpectorates with activities carried out by
other administrative departments in accordance sp#tific legal provisions; it shall
also be empowered to exercise supervision orgfifee, control in the area of safety
and health in the working environment and of wogkoonditions;

(e) be empowered to require from other adminiseadepartments competent to exercise
supervision or, if need be, control in the areaadéty and health in the working
environment and of working conditions the most e8akinformation necessary to
carry out control activities;

(f) issue inspectors with permits to exercise adninder this Act and withdraw such
permits ;

(g) be empowered to exercise control within thenigavork indicated in Article 3;

(h) put in place measures to remedy shortcominggtiiied in the process of exercising
control under Article 6, Paragraph 6, set the appate time-limits to remedy these
shortcomings and require a written report on thasuees implemented;

() control the implementation of the measuresstmedy discovered shortcomings;

()) within the framework of administrative procedur
1. make first-instance decisions on breaches ofier administrative offences;

2. impose first-instance disciplinary fines forld@e to perform duties under Article
6, Paragraph 2, sentence two;

3. reviews decisions made by inspectorates on besaaf the law or administrative
offences;

(k) reviews, within its administrative competendegisions -

1. to impose disciplinary fines made by inspectmm the Office;
2. on prohibitions imposed by inspectors from tHBd® under Article 7, Paragraph
1, Subparagraph j (1).

(2) The Office shall —

(a) provide on request essential information olet@iim the process of exercising control
to other administrative departments which are cderngdo exercise supervision or, if
need be, control in the area of health and saffetiyeg working environment and of
working conditions;

® Act No. 353/1999 Coll. on the Prevention of Majfarcidents Caused by Specified Hazardous Chemical
Substances and Chemical Products and on the Amendrfact No.425/1990 Coll. on Regional Offices, thie
Regulation of Their Scope and on Other Related Measas amended by subsequent legislation (the
Prevention of Major Accidents Act, as amended dyssquent legislation).



(b) submit suggestions to the Ministry on how t@rove the legal base of the provisions
set forth in Article 3, Paragraph 1;

(c) participate together with the Ministry in inb@tional cooperation on the working
environment and the safety of work and working dtioals;

(d) provide legal and natural persons employingmaipersons within the framework of
labour relations (hereinafter referred to as “emete”) and employees with essential
information and guidance concerning the proteatiblabour relations and working
conditions free of charge;

(e) on the basis of data provided by inspectorgiepare a general annual report on the
results of control activities which is to be sultettto the Ministry and inform central
trade union bodies and employers’ organisationtsaontent;

(f) cooperate on adult education programmes angranomes for the protection of labour
relations and working conditions run by other adstmtive departments, central
trade union bodies or employers’ organisations.

(3) The Office shall run and ensure the operatiom €ystem of information on
occupational injuri¢d and an information system designed to assesssthexisting at the
workplace and the risk-prevention measures idetiiin the course of control; such
assessments shall be based on data provided bysfiextorates.

(4) The information system on occupational injuséall contain data about —

(a) persons who have suffered occupational injurreames and surnames, date of birth,

citizenship, permanent residence and gender;

(b) the employer - name, object of entrepreneacélity, place where the occupational

injury happened and work performed when the occopal injury happened,

(c) the occupational injury —nature of the injundanjured part of the body, type of

occupational injury, source of the occupationaliyj including its organisational and

technical causes, and why the occupational injagpened.
The information system on occupational injuriedidbadesigned for use by the Office and
the Ministry; the data it provides shall be madailable to other bodies in the cases
established in specific attr in the cases where prior consent has beemetdiom the
injured party or from another concerned party ikiel be affected by making the data record
available. In order to make distant access posditdedata from the information system shall
also be made available in electronic form to thedbzsocial insurance administration.

(5) The information system on risk assessmaentork shall contain data about —

(a) the employer - employer’'s name and olgéeintrepreneurial activity;

(b) the risks at work and the risk-preventioeasures adopted.
The information system on risk assessment at waik be designed for use by the Office
and the Ministry.

10 Article 133(c) of the Labour Code. Government Decree Né/2@1 Coll. establishing the procedure for
collecting evidence, announcing and forwarding respon injuries, the format of such reports andligteof the
bodies and institutions to which the notificatiaoccupational injuries and the reports are téopearded.

M For instance, Article 128 of the Civil Procedueticle 11, Paragraph 1, of the Social InsurancgaBisation
and Operation Act (No. 582/1991Coll.), as amendedutbsequent legislation, Article 9, Paragraphf the
State Statistical Service Act (No. 89/1995 Co#lg,amended by subsequent legislation.



(6) In operating the information systems @adéd in Paragraphs 4 and 5, the Office shall
be bound to ensure the protection of personalidaacordance with the provisions of the
specific legislatiort?

Article 5
(2) Each inspectorate shall —

(a) exercise control within the scope indicatediticle 3;

(b) impose measures to remedy the shortcomingsifigeinn the course of control, set
adequate time-limits for their elimination and requhe submission of a written
report on the measures adopted;

(c) control the implementation of the measure®toedy the identified shortcomings;

(d) examine relevant guidelines and interdicti@ssied by trade union bodies under
Article 136, Paragraph 1 (c) and (d) of the LabGade; this shall be done in
conformity with the specific legal provisibh

(e) be empowered to verify the reasons for anditicemstances in which occupational
injuries occur and, if need be, participate inithaestigations at the place of the
injury;

(f) provide the Office with data on —

1. occupational injuriédto help maintain the information database undeicker4,
Paragraph 4, of occupational injuries which ocalios its territory, indicating
also their organisational and technical causes;

2. risks at work identified in the course of cohtatnd on the risk-prevention
measures adopted, in order to maintain the infaonatatabase under Article 4,
Paragraph 5;

(g) submit suggestions to the Office to improveldual base of the provisions set forth in
Article 3, Paragraph 1;

(h) provide information and prepare reports onabeomplishment of its tasks to be
submitted to the Office;

(i) express their opinion as to whether specifisigie documentations for buildings
intended for use in the public interest or as wta&ps for natural persons meet the
requirements of legal provisions to ensure thetgafiework and of technological
equipment;

()) onissuing permissions to construct buildingsigned for use in the public interest or
as workplaces for natural persons, apply the reqents of legal provisions to ensure
the safety of work and of technological equipmiént

(k) provide employers and employees, free of chakgid essential information and
guidance with respect to the protection of lab@letrons and working conditions;

(D within the framework of administrative procedunake first-instance decisions -

1. on breaches of the law or administrative offsrnce

2. toimpose disciplinary fines for failure to pmmh duties under Article 6,
Paragraph 2, sentence two;

2 The Personal Data Protection Act and the AmendwfieBbome Other Acts (No. 101/2000), as amended by
subsequent legislation.
13 Article 136, Paragraph 2, of the Labour Code.

1 For instance, Government Decree No. 11/2002 Gigtermining the shape and position of safety signs
the introduction of signals.
15 Article 137 (a) of the Labour Code.



(m) review within the framework of administratigeocedure decisions -
1. to impose disciplinary fines made by an inspefrtom the inspectorate;
2. on prohibitions under Article 7, Paragraph 1p@aragraph j, Iltem 1, imposed by
an inspector from the inspectorate.

(2) Should an inspectorate exercise control orb#ses of written instructions, it shall
inform in writing those from whom the instructionave come about the results of the
control. The above provision shall also be appl#@n proceeding pursuant to Article 6,
Paragraph 6.

Article 6

(1) The competences of the Office and the inspatdershall extend to —

(a) employers and their employees, to legal pereanghose premises public functions
are performed and to natural persons who perforntigfunctions;

(b) natural persons acting as employers while afsiking in their own right;

(c) natural or legal persons acting as entrepranenter a special legal provistén
without employing anyort&

(d) the co-employed spouse or child of a persoitated under (b) or () above;

(e) sending and hosting organisations and volugiedhe cases where voluntary services
are conducted under a specific legal provitton

() legal persons functioning as schools or as atlmigal establishments, other legal or
natural persons on whose premises the practi¢airtgaof secondary schools students
is carried out, vocational schoBi®r higher vocational establishments;

(g) prisons, legal or natural persons providing lyiment to and for persons serving
sentences;

(h) legal and natural persons on whose premisesi@rtultural, sports and advertising
activities with children are carried ut

(hereinafter referred to as “controlled persons”).

(2) Where control might lead to the disclosureasfsstive information - at the
installations of the armed and security forcesrfglivithin the scope of the Ministry of the
Defence, the Ministry of the Interior, the Minisio§ Justice and the Ministry of Finance,
within the systems of the Security Information Seeythe Office for External Contacts and
Information and the National Security Office andtba sites under the governance of the
Ministry of the Interior - inspections may be cadiout only with the consent of the
appropriate Ministry, whereas at the installatiohthe Security Information Service, the
Office for External Contacts and Information and Nhational Security Office, only with the
consent of their directors. In the event of an ewgred person’s refusing to grant his consent
as envisaged in the above provision, he shall ernbat the control within his competence is
exercised and shall submit, within 60 days fromdag on which he refused to grant his

'8 For instance, the Commercial Act.

7 Article 137 (b) of the Labour Code.

18 Article 137 (c) of the Labour Code.

19 Articles 3 and 4 of the Voluntary Service Act Amlérg Some Other Acts (the Voluntary Service Acth, N
198/2002 Caoll.

20 Article 65, Paragraphs 1 and 2, of the School Act.

L The Serving of Prison Sentences Act Modifying S@eéated Acts (No. 169/1999 Coll.) as amended by
subsequent legislation.
22 Articles 81-83 and 96 of the Public Service Act.



consent, a report in writing on the results of¢batrol carried out to the labour inspection
body which had requested his consent.

(3) With respect to the legal relations of publifiaials performing administrative
duties as a service provided to the public by thed Republic which fall under the
regulation of the Public Service Act, the Officadahe inspectorates may only control matters
related to the length of and the interruptionsublf service, to emergency work,
supplementary working hours and night work, andsttfety of performing public service

(4) The competence of the Office and the inspetagsrshall not extend to —

(a) soldiers in active service called up to miltemaining under the Act on Basic
Service, Compensatory Service and Military Trainiguigd on Some Labour Relations
concerning Reserve Soldiéts

(b) career soldiers under the Professional Soldiets’

(c) natural persons undergoing service in secuaatps under the Security Corps
Employment Relations Att

(d) legal or natural persons authorised to perfentnepreneurial activities, if these fall
under the supervision of the state mining admiaiitr?®:

(e) other controlled persons, to the extent to twithey are controlled by public health
supervision bodi€$

(f) other controlled persons, to the extent to \wtiteey fall under the supervision of
the State Nuclear Safety Offfée

(g) other controlled persons, to the extent to Whiey fall under the supervision of
the road administration offices and the Road Inspe®©ffice’®;

(h) the safety of operation of certain technolobicstallations of the armed forces of
the Czech Republig

(i) the activity of the security corps in the coaiaf service interventidhor when
acting in accordance with specific legal provisiins

(5) An inspectorate’s territorial competence toreise control shall depend on the
location of the activities of the controlled persord, in the case of a state entity, on the
location of this entity’s seat; where administratactivities are concerned, an inspectorate’s

%3 The Act on Basic Service, Compensatory ServiceMilithry Training, and on Some Labour Relations
concerning Reserve Soldiers (No. 220/1999 Cok.armended by Act No.128/2000 Coll.

4 The Professional Soldiers Act (N0.221/1999 Cadis)amended by subsequent legislation.

5 The Security Corps Employment Relations Act (No./26@3 Coll.), as amended by subsequent legislation.
5 The Mining, Explosives and State Mining AdministatiAct (No. 61/1988), as amended by subsequent
legislation.

%" The Public Health Protection Act Modifying Some @tlRelated Acts (No. 258/2000 Coll.), as amended by
subsequent legislation.

%8 The Peaceful Use of Nuclear Energy and lonisingdtiath Act (the Atomic Energy Act) Modifying Some
Other Related Acts (No. 18/1997 Coll.), as amergedubsequent legislation.

29 Articles 54, 53a and 58 of the Roads Act ( No./2884 Coll.), as amended by subsequent legislation.
30 Article 36 of the Armed Forces of the Czech Rejoultt (No. 219/1999 Coll.).

Decree No. 273/1999 Coll., defining certain teabgical devices in use with military equipmengapons,
and military technology, in military sites and testing certain technical installations.
3L For instance, Article 42 of the Police of the Gz&epublic Act (No. 283/1991 Coll.).
32 For instance, the Fire Protection Act (No. 133A.8®Il.), as amended by subsequent legislation tteed
Integrated Protection System Act Modifying Somedthcts (No. 239/2000 Coll.), as amended by subesatqu
legislation.



territorial competence shall be determined by adstrattive procedure. In certain cases
requiring specific approach, especially for reasoinsnfair bias, the Office may entrust, in
writing, the exercise of control functions to aspectorate other than the local one.

(6) In certain cases requiring specific approaspeeially for reasons of unfair bias, the
Office shall be empowered to reserve to itselfrtpbt to perform a control task, which would
otherwise fall within the competence of the respedbcal inspectorate.

PART THREE
RIGHTS AND OBLIGATIONS IN EXERCISING CONTROL
Article 7
(1) An inspector shall be empowered to —

(a) accomplish control tasks under this Act in¢dhees where a member of the statutory
body of the controlled person, his representaimesmployee of his, an associate
belonging to the same family or another naturas@emvho carries out or ensures the
performance of tasks central to the activity of¢batrolled person is present at the
commencement; in places likely to pose immediaatthto the inspector’s life or
health, control may only be accomplished in thesgnee of a person authorised to
that effect by the controlled person;

(b) enter, free of charge, the site, installatiothe production premises of the controlled
person for the purposes of accomplishing contiskda

(c) require from the controlled persons to prowvidghful and complete information about
the facts under consideration and other factseelat them;

(d) verify the identity of the natural persons wated under 1(a) above by requesting their
identity cards, passports or service cards in #se of public officia&":

(e) require controlled persons to present, withitefnite time-limit, the original
documents, duly certified if necessary, and otloeudhents, data records in
appropriate electronic form and respectively paats, programme source codes, and
samples from materials, substances or productsi(tadter referred to as
“documents”) needed for the purposes of control;

(f) photocopy parts of the documents or of thetpouts of these documents in order to
attest to the failure, identified during the insgpat, to perform duties or to perform
them in full; for the purpose technology shall lsed, such as equipment making it
possible to prepare photo-documentation, and visuaudio data records.

(9) in the instances requiring a special approasHor instance if there is a danger of
delay —

1. the documents shall be secured; the controbesiom shall be provided with a
written confirmation that the documents have bedwen over and shall be given
copies of the documents;

2. only the essential number of samples of magrgibstances or products needed
for control purposes (hereinafter referred to astol samples”) shall be selected
for examination; the controlled person shall bevgted with a written
confirmation of the receipt of the control samples;

3. appropriate measurements, inspections, tesevsions shall be prescribed;

33 Article 194 of the Public Service Act.



(h) make inquiries of the controlled person’s empks without the presence of other
persons, of the representative of the respectadetunion body or of the
representative for safety and health at work carniogrmatters related to the ongoing
controf*:

(i) order that the place where an injury has cobmuaibe kept in its initial state until the
investigation has been completed or for the paneckssary to have the place
documented,;

() issue a decision prohibiting —

1. the use of sites, workplaces, production or wiEkices or equipment, work or
technological approaches, substances or matewralse performance of work or
activities posing an immediate hazard to the sadfégmployees or of other
persons present on the premises of which the dedrperson is aware, and this
interdiction shall be maintained until the faulshzeen remedied, except in the
cases concerning massive traction equipment, dZractiad vehicles and public
transport vehicles, boats and aircraft; the ingpatiay order for the purpose that
all persons present leave immediately the areaagaamediate risk for their
safety. If delay is likely to increase the hazahe, decision may be announced
orally; calling-off shall not have dilatory effe@hould the decision be announced
orally, the inspector shall indicate this in therkiog report [Article 8 (h)]. The
decision to impose an interdiction shall be annedrto the controlled person in
writing without undue delay on the day of the @ahouncement of the decision;

2. extra-hours, night work and the work of womed arinors, should these be
carried out in contravention of the specific legadvision$®;

(K) impose measures on the controlled person degigmremedy the shortcomings
identified in the course of the inspection andddequate time-limits for the purpose,
as well as require that a written report be suleaitin the measures implemented; the
inskggctor can also recommend technical and othasunes necessary to eliminate
risk™;

() impose on behalf of the labour inspection badyisciplinary fine on a natural person
for failure to carry out the duties of the contedllperson (Article 9);

(m) make use of the telecommunications equipmetiteocontrolled person in the
instances in which such use is inevitable for tt@eplishment of the control tasks;

(n) have access to sensitive information if he mave that he is authorised to deal with
sensitive information of the respective leVel

(2) The inspector’s service card [Article 4, Paggdr 1(f)] shall be the document
testifying to his being empowered to perform cohfwactions.

Article 8
Inspector’s Duties

An inspector shall be obliged to —

(a) identify himself in the course of control byepenting his service card [Article 4,
Paragraph 1(f)];

34 Article 18, Paragraph 1, and Article 136 (a) af ttabour Code.

% Article 83, Paragraph 6, and Articles 96, 99 affl, Paragraph 1, of the Labour Code.

% Article 132 (a) of the Labour Code.

%" The Information Protection Act Modifying Some Othats (No. 148/1998 Coll.), as amended by subsequen
legislation.



(b) inform of the commencement of the inspectianadppropriate trade union body or
employees’ council or the representative for sadety health at work, if such persons
function with the controlled person;

(c) respect the rights and the legally protectéerasts of the controlled person;

(d) maintain silence concerning the identity of peegson whose signal has led to
initiating control;

(e) ensure proper protection of the photocopietsparthe documentation and its print-
outs and the secured originals of the documentaig@anst loss, destruction, damage
or misuse;

() return without delay to the controlled persbe secured documentation if there are no
longer any reasons to withhold it; make an entigualthe photocopied parts of the
documentation and the photocopied print-outs inrlBpection report;

(9) identify in the course of the inspection thal rgtate of affairs and document the
findings;

(h) draw up a working report on the results ofitispection [Article 7, Paragraph 1,
Subparagraph j(1)] and an inspection report; thiking report shall form part of the
final inspection report;

() notify the controlled person of the contentlod inspection report and hand in a copy
of the report to him; the controlled person shalifom that he is familiar with the
inspection report by signing it. Should the conédlperson refuse to read the
inspection report or to confirm that he is famihgith it, this circumstance shall be
included in the report;

(1) maintain silence on personal data related tamhpersons and on commercial secrets
which he came to learn while accomplishing his cariasks.

Article 9

(1) The controlled person shall create conditiamgtie inspection to be carried out
and shall cooperate in the areas of the inspeatorigpetence under Article 7. A natural
person shall have no obligations under Articleatagraph 1 (c), in the cases where by
fulfilling its provisions, he would expose himself persons close to him to the danger of
facing prosecutiofi.

(2) The controlled person shall, to the requisdgrée corresponding to the nature of
his activity and technical equipment, ensure théenmal and technical conditions necessary
for the inspection to be carried out.

(3) Authorised employees or representatives otthrerolled person shall come at the
inspector’s request at the time fixed in orderiszdss the results of the inspection.

38 Articles 116 and 117 of the Civil Code.

10



PART FOUR

BREACHES OF THE LAW AND ADMINISTRATIVE OFFENCES
COMMITTED BY LEGAL PERSONS

Breaches of the Law
Article 10

Breaches of the Legislation concerning the Employ&r Cooperation with the
Body Negotiating on Behalf of Employees

(1) A natural person shall be considered guilta dreach of the legislation
concerning the employer’s cooperation with the boégotiating on behalf of employees if he
fails to fulfil his obligations to the appropriat@de union bodies, employees’ councils or the
representatives for safety and health at work degifrom Articles 18 and 18(a), Article 25
(c), Paragraphs 4 and 5, Articles 52 and Article, Zaragraph 1, of the Labour Code.

(2) A fine as high as CZK 200,000 may be imposedafbreach of the law under
Paragraph 1.

Article 11
Breaches of the Legislation on Equal Treatment

(1) A natural person shall be considered guilta treach of the legislation
concerning equal treatment if he —

(a) fails to ensure equal treatment of all emplsyieaespect of working conditions,
remuneration and provision of other cash and nah-b&nefits, as well as vocational
training and equal career or other employment dppdres;

(b) discriminates against employees (Article 1a8eaph 4, of the Labour Code);

(c) penalises or disadvantages employees becadseiofawfully seeking to promote
their rights and claims deriving from labour laviate®ns;

(d) fails to discuss with an employee or, at th@leyee’s request, with the employees’
representative the employee’s grievance concethm@xercise of rights and duties
deriving from labour law relation$

(2) A fine as high as CZK 400,000 may be imposedfbreach of the law under
Paragraph 1.

Article 12

Breaches of the Legislation on Labour Relations oBreaches of
Agreements to Carry out Work outside Labour Relations

39 Article 25(c), Paragraph 7, of the Labour Code.

11



(1) A natural person shall be considered guilta @freach of the legislation on labour
relations or of an agreement to carry out work idetabour relations if he fails to meet his
obligations with respect to the emergence, modiboaor termination of labour relations, or
with respect to an agreement to carry out worknoagreement on a work activity.

(2) A fine as high as CZK 300,000 may be imposedfbreach of the law under
Paragraph 1.

Article 13
Breaches of the Legislation on the Remuneration &mployees

(1) A natural person shall be considered guiftg breach of the legislation on the
remuneration of employees if he —

(a) fails to provide to an employee equal wagpay for the same work or for work of
equal value as to another employee;

(b) fails to provide to an employee a wagepay at least as high as the minimum
wagé® or the minimum wage tarfff or the pay fixed for the job;

(c) fails to provide to an employee, within theefil time-frame, the wa§er the pay
due or some of their components;

(d) fails to provide to an employee a wage pay or compensatory time-off for extra
working hours;

(e) fails to provide to an employee compensatang+off for work during holidays or
pay for extra work or wage supplements for suchkyor

() fails to provide to an employee wage supplemént work in difficult or harmful
conditions and for work at nigHt

(g) fails to provide to an employee wage supplesyadthough he is under an
obligation to do so pursuant to a specific legalsion;

(h) grants an employee a wage component to whielerthployee is not entitled under
the legal provisions in place, or a wAge a pay component to which the employee
has no claim, or if he grants it in a way which lgislation does not permit;

(i) without a previous agreement on the amounhefwagé or pay deductions,
makes deductions from the employee’s Wagepay, other than the prescribed ones;

“0 Article 111, Paragraph 3 and 4 of the Labour Code.
Government Degree No. 303/1995 Coll. on mininmage, as amended by subsequent legislation.
“! Government Degree No. 333/1993 Coll. on fixing tieimum wage tariffs and wage supplements for work
in difficult or harmful conditions and for work atght, as amended by subsequent legislation.
“2 Article 15 of Act No. 1/1992 Coll., as amendedAwst No. 217/2000 Coll.
Article 19 of Act No. 143/1992 Coll., as amendsdAct No. 40/1994 Coll. and Act. No. 217/2000 ICol

12



(j) fails to grant an emergency work recompéhsean employee or fails to grant its
full amount;

(k) fails to create the prescribed conditions foniaving the set work output rafds
although he is under an obligation to do so undgregific legal provision;

(I) remunerates an underage empldyireontravention of Article 166, Paragraph 2,
of the Labour Code;

(m) fails to remuneratéan employee for carrying out work under an agreere
perform work outside a labour relation.

(2) For breaches of the law under Paragraph 1 —

(a) letters (a) and (j), a fine as high as CZK,B00 may be imposed;
(b) letters (d), (e), (h) and (k), a fine as haghCZK 1,000,000 may be imposed;

(c) letters (b), (c), (), (9), (), (), and (m,fine as high as CZK 2,000,000 may be
imposed.

Article 14
Breaches of the Legislation on Compensations

(1) A natural person shall be considered guilta dbfreach of the legislation on
compensations if he fails to grant a wagepay compensation to an employee or to
reimburse the expenses incurred by an employeennection with work carried out,
although he is under an obligation to do so purstea specific legal provision.

(2) A fine as high as CZK 200,000 may be imposedifbreach of the law under
Paragraph 1.

Article 15
Breaches of the Legislation on Working Hours

(1) A natural person shall be considered guilta dfreach of the legislation on
working hours if he -

(a) fails to establish working hours for individwahployees in conformity with their
work regime or fails to respect the establishectlon of work shifts, although he is
under an obligation to do so pursuant to a speijal provisiof?”.

(b) fails to ensure the conditions required in cafSeregular work schedules, although
he is under an obligation to do so pursuant toegifip legal provisiof’;

43 Article 16 of Act No. 1/1992 Coll., as amendedAwst No. 217/2000 Coll.
44 Article 239b of the Labour Code.

> The Act on Working Hours and Times of Rest of Tramsfmployees Working Irregular Hours (No.
475/2001 Coll.)

“% Article 85, Paragraph 3, of the Labour Code.
“" Article 82 of the Labour Code.
“8 Article 85, Paragraphs 1 and 3, of the Labour Code.
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(c) has introduced flexible working hodfswithout creating the necessary conditions
for practicing such hours;

(d) considers work obstacles arising from the aidopaf flexible working hours as the
employee’s fault, in contravention of the spediigal provisiofi®:

(e) fails to establish the beginning and the entthhefworking hours and the schedule
of work shifts;

() when assigning work shifts, fails to take imtmnsideration the needs of employees
who take care of children;

(g) fails to provide meal, rest and safety breaksemployees;

(h) has lunch and rest breaks calculated for tgpegrk which may not be
interrupted;

(i) fails to ensure to his employees work schedthias allow of a fixed uninterrupted
rest period between two shifts, although he is uadeobligation to do so pursuant to
a specific legal provisidf;

(j) makes employees work on days of rest in catear than the prescribed ongs

(k) considers holidays, incorrectly, as working stay

(1) fails to ensure work schedules that allow arpkyee to have a fixed uninterrupted
rest during the week, although he is under an abbg to do so pursuant to a specific
legal provision’;

(m) fails to maintain a record of the hours workaithough he is under an obligation
to do so pursuant to a specific legal provisfpn

(n) orders his employees to be prepared for emeygenrk in contravention of

Article 95 of the Labour Code, the Collective Agremnt or with the Act on Working
Hours and Times of Rest of Transport Employees \igrkregular Hour;

(o) makes his employees work overtime, in contréearwith Article 96, Paragraph

1, of the Labour Code;

(p) makes his employees take on more overtime W@k is envisaged in the weekly
or annual frameworks established by the Labour Code

(q) requires or creates conditions for extra worké carried out which exceeds the
limits envisaged by the Labour Code;

(r) violates the interdiction to assign overtimerkwto pregnant employees or female
employees taking care of children younger thanyaae of age;

(s) assigns overtime wotkto underage employees

(t) assigns night worR *° to underage employeegxcept in the cases where this
forms part of their vocational training;

(u) fails to ensure that an employee’s night wagkiours do not exceed the
established limit, although he is under an obl@ato do so pursuant to a specific
legal provision*;

49 Article 90 of the Labour Code.

%0 Article 91 of the Labour Code.

* Article 92 of the Labour Code.

%2 Article 94 of the Labour Code.

*3 Article 83, Paragraph 6, and Article 96, Paragsapland 2, of the Labour Code.
> Article 99 of the Labour Code.

*5 Article 166, Paragraph 1, of the Labour Code.

*% Article 99, Paragraph 4, of the Labour Code.
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(v) fails to ensure that an employee working ahhig treated by a physician in the
prescribed cas&y

(w) fails to reach an agreement with the approerigtde union body or with the
representative for safety and health at work oneisselated to safety and health at
work and the organisation of night work;

(x) fails to provide a first-aid kit and ensure theans of accessing emergency
medical assistance at a workplace where night vgockrried out.

(2) In the event of breaches of the law under Rapyl -

(a) subparagraphs (c), (d), (f) and (w), a findigs as CZK 300,000 may be imposed,;
(b) subparagraphs (m), (n), (u) and (x), a finkigh as CZK 400,000 may be
imposed;

(c) subparagraphs (g), (i), (j), (k), (D, (q),,(@) and (v), a fine as high as CZK
1,000,000 may be imposed,;

(d) subparagraphs (a), (b), (e), (h), (0), (p), éda fine as high as CZK 2,000,000
may be imposed.

Article 16
Breaches of the Legislation on Holidays

(1) A natural person shall be considered guilta treach of the legislation on
holidays if he violates the obligations establishatth respect to the length of annual
holidays, to granting holidays for days worked gnahting supplementary or other holidays,
to using holidays or fixing their beginning.

(2) A fine as high as CZK 200,000 may be imposedifbreach of the law under
Paragraph 1.

Article 17
Breaches of the Legislation on Labour Safety

(1) A natural person shall be considered guilta dreach of the legislation
concerning labour safety if he -

(a) fails to ensure, in the event of a likely lifiehealth hazard, the safety of persons
who are present at their workplaces with his knogés

(b) fails to perform his duty to provide informatias prescribed by Article 132,
Paragraph 4, of the Labour Code;

(c) fails to ensure cooperation with other persairnthe same workplace and the
protection of both persons’ employees;

(d) transfers expenditure related to ensuring gafetl health at work to the
employees;

(e) fails to ensure the adoption of measures napgess prevent risks, although he is
under an obligation to do so pursuant to a speifial provision®:

(f) fails to perform his duties with respect to ensg safety at work as set forth by
Article 133 of the Labour Code;

" Government Decree No. 495/2001 Coll., establisttiegscope and further conditions for the provision
work of personal protection devices and washinggring and disinfection products.
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(g) fails to provide, free of charge, personal ectibn devices, working clothing and
footwear, washing, cleaning and disinfection prague prescribed drinks, although
he is under an obligation to do so pursuant tcegifip legal provision';

(h) fails to perform his obligations to maintairrgenal protection devices in good
condition or fails to control their use;

() fails to place safety signs or install signalkhough he is under an obligation to do
so pursuant to a specific legal proviston

() fails to investigate the causes and circumstaraf an occupational injury, although
he is under an obligation to do so pursuant tcegifip legal provisio’;

(k) fails to make a record of an occupational ipjar to maintain a documentation of
the required scope, although he is under an omigéb do so pursuant to a specific
legal provision®:

() fails to submit the record of an occupationaldter to the injured person or, in the
event of a lethal end, to his relatives;

(m) fails to maintain a record of occupational mgs of the required scope, although
he is under an obligation to do so pursuant toegifip legal provisiof’;

(n) fails to announce an occupational injury armbreit to the appropriate bodies and
institutions®;

(o) fails to adopt measures to avoid recurrent patianal injuries;

(p) fails to maintain records of persons who hagerbrecognised as suffering from an
occupational disease;

(q) fails to perform his duties concerning the waddce and the working environment
as established by Article 134 of the Labour Codéthe Government Decree
establishing further requirements for the safe ap@m and use of machines,
technological equipment, tools and instrum&hts

(r) fails to perform his duty to ensure that thedarction and working instruments and
equipment used are in good condition as requiredrbgle 134a of the Labour Code;
(s) fails to perform his duties concerning the aigation of work and work operations
as set forth in Article134e of the Labour Code,Bwernment Decree establishing
the employer’s obligations in organising work anarkvoperations in cattle

breeding’, the Government Decree establishing the employéligations in
organising work and work operations in forestry afmilar work site%', and the
Government Decree establishing the employer’s abbgs in organising work and
work operations in running transport vehiéfes

(t) fails to recognise the right of employees tluse to do work on the grounds that it
poses an immediate major hazard to their liveseaith or to the lives and health of
other persons;

*8 Article 133b of the Labour Code.

Government Decree No. 11/2002 Coll.
%9 Government Decree No. 378/2001 Coll., establishinther requirements for the safe operation aredais
machines, technological equipment, tools and ins#nis.
%0 Government Decree No. 27/2002 Coll., establiskiregemployer’s obligations in organising work anafrkv
operations in cattle breeding.
®1 Government Decree No. 28/2002 Coll., establiskiregemployer’s obligations in organising work anafrkv
operations in forestry and similar work sites;
%2 Government Decree No. 168/2002 Coll., establiskilegemployer’s obligations in organising work amatk
operations in running transport vehicles.
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(u) assigns minorgo work during whose performance they are exptosesh
enhanced risk of injury or may pose a major thredle lives and health of other
employees or other natural persons;

(v) denies the right of trade union bodies to eisercontrol over the state of safety
and health protection at work in the scope estadbtidy Article 136 of the Labour
Code;

(w) fails to recognise employees’ right to partatg in the decision-making
concerning safety and health at work, althoughshender an obligation to do so
pursuant to a specific legal provisién

(x) fails to ensure respect at the workplace ofgtahibition to consume alcoholic
drinks or abuse other addictive substances.

(2) In the event of breaches of the law under Rapyl -

(a) subparagraphs (b), (c), (v), (w) and (x), & fas high as CZK 300,000 may be
imposed,;

(b) subparagraphs (), (m), (n) and (p), a findigs as CZK 400,000 may be
imposed;

(c) subparagraphs (a), (9), (j), (k), (q), (r),4s8d (t), a fine as high as CZK 1,000,000
may be imposed;

(d) subparagraphs (d), (e), (f), (h), (i), (o) 4oyl a fine as high as CZK 2,000,000
may be imposed.

Article 18
Breaches of the Legislation concerning Employees Wang in
Specific Conditions

(1) A natural person shall be considered guilta dreach of the legislation
concerning employees working in specific conditidriee -

(a) fails to transfer to a different workplace agmant employee, an employee within
nine months after giving birth to a child or a nogsemployee, although he is under
an obligation to do so pursuant to a specific lggavision;

(b) commits a breach of the procedure by sending lbasiness trip a pregnant
employee, an employee taking care of a child eeraployee who has furnished a
proof of taking care, predominantly single-handed an a long-term basis, of a
predominantly or completely helpless natural persoa breach of the transfer
procedure set forth in Article 154 of the Labourd€p

(c) fails to meet the obligation to comply with ttegjuest of an employee taking care
of a child younger than 15 years of age, a pregeapioyee or an employee, who has
furnished a proof of taking care, predominantlg&rhanded and on a long-term
basis, of a predominantly or completely helplegsinah person, for shorter working
hours or for another suitable arrangement in reésgfetbe working hours, although no
serious management-related considerations prevwarftdém complying with such
requests;

(d) refuses to grant a maternal or paternal leaygants such a leave in contravention
of Articles 157-160 of the Labour Code;
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(e) refuses to grant a break for nursing to a nrathgrants such a break in
contravention of Article 161 of the Labour Code;

(f) engages an underage empldyteedo unsuitable work in contravention of Article
165 of the Labour Code;

(g) fails to ensure that an underage empldyeelergoes a medical examination in the
cases set forth in Article 168, Paragraph 1, ofLthieour Code;

(h) fails to take into account medical conclusiodren employing minofs

(2) In the event of breaches of the law under Rapyl -

(a) subparagraphs (c) and (h), a fine as high & 0,000 may be imposed;

(b) subparagraphs (b), (d), and (g), a fine as hgg@ZK 500,000 may be imposed;
(c) subparagraphs (a), (g), (j), (k), (q), (r),&sd (t), a fine as high as CZK 1,000,000
may be imposed;

(d) subparagraphs (a), (e) and (f), a fine as hggEZK 1,000,000 may be imposed.

Article 19
Breaches of the Legislation concerning
Technological Equipment Posing an Enhanced Life anHiealth Hazard

(1) A natural person shall be considered guilta dreach of the legislation
concerning technological equipment posing an erddhife and health hazard if he fails to
ensure that the technological equipment identifietthe specific legal provisiGhas posing
an enhanced safety and health hazard is only @uebgt persons who are medically fit and,
above all, professionally qualified

(2) Inthe event of a breach of the law under §azh 1, a fine as high as CZK
2,000,000 may be imposed.

Article 20
Breaches of the Legislation concerning Specified €knological Equipment

(1) A natural person shall be considered guilta direach of the legislation
concerning specified technological equipment if he

(a) fails to ensure that inspections, revisiontests of the operation of specified
technological equipmetttare carried out within the full scope of the auisation or
approval, granted by the state technological coonganisatiofi*

%3 Article 134b of the Labour Code.

Decree No. 50/1978 Coll. on vocational ele¢échnical qualifications, as amended by Decreed8(1982
Coll.
% Article 6a, Paragraph 1, of the Act on State Tedbgical Control of Work Safety (No. 174/1968 Cplas
amended by Act No. 159/1992 Coll.
®® Articles 6b and 6¢ of Act No. 174/1968 Coll., asemded by Act No. 124/2000 Coll.

Decree No. 18/1979 Coll., specifying certaingyf compression equipment and establishing some
conditions to ensure its safety, as amended byesulesit legislation.

Decree No. 19/1979 Coll., specifying certaingypf lifting equipment and establishing some ctiow to
ensure its safety, as amended by subsequent tagisla

Decree No. 20/1979 Coll., specifying certainetypf electric equipment and establishing someitiond to
ensure its safety, as amended by subsequent tagisla

Decree No. 21/1979 Coll., specifying certaipety of gas equipment and establishing some consdlitm
ensure its safety, as amended by subsequent tagisla
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(b) carries out, without any authorisation or appidy the state technological control
organisatioff’, inspections, revisions or tests of the operatispecified

technological equipmefitin the instances prescribed;

(c) fails to abide by the time-limit established &iminating the shortcomings
identified in the course of inspections.

(2) In the event of breaches of the law under Rapyl -

(a) subparagraphs (c), a fine as high as CZK 10000may be imposed;

(b) subparagraphs (b), a fine as high as CZK 20@@0may be imposed,;

(c) subparagraphs (a), a fine as high as CZK 200@0may be imposed, as well as an
interdiction on the activity practiced and a witaaal of the authorisation granted by
the organisation of state technological control.

Breaches of the Legislation concerning
Artistic, Cultural, Sports and Advertising Activiti es

Article 21

(1) A natural person shall be considered guilta dreach of the legislation
concerning artistic, cultural, sports and advergsactivities if he enables a child to engage in
such activities without permission or if he faibsabide by the conditions of the permission.

(2) In the event of a breach of the law under Rayaty 1, a fine as high as CZK
2,000,000 may be imposed.

Article 22

(1) The legal representative of a child shall besidered guilty of a breach of the
legislation concerning artistic, cultural, spont&ladvertising activities if he enables a child to
engage in such activities without permission dreffails to abide by the conditions of the
permission.

(2) In the event of a breach of the legislationem@aragraph 1, a fine as high as CZK
100,000 may be imposed.

Decree No. 85/1978 Coll., on Controlling, Insfregtand Testing Gas Equipment, as amended by Goestnm
Decree 35272000 Coll.
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Administrative Offences Committed by Legal Persons

Article 23
Administrative Offences Committed by Legal Persons
in Respect of the Coordination between the Employeaind the
Body Negotiating on Behalf of the Employees

(1) A legal person shall be considered guilty mBaministrative offence in respect of
the coordination between the employer and the Inedytiating on behalf of the employees if
it fails to comply with its obligations towards thespective trade union bodies, employees
councils or the representatives for safety andtheslwork following from Articles 18 and
18a, Article 25c, Paragraphs 4 and 5, Article 52 Article 250, Paragraph 1, of the Labour
Code.

(2) In the event of an administrative offence undaragraph 1, a fine as high as CZK
200,000 may be imposed.

Article 24
Administrative Offences Committed by Legal Persons
in Respect of Equal Treatment

(1) A legal person shall be considered guilty mBaministrative offence in respect of
equal treatment if it -

(a) fails to ensure equal treatment of all emplsyieaespect of working conditions,
remuneration and provision of other cash and nah-b&nefits, as well as vocational
training and equal career or other employment dppdres;

(b) discriminates against employees (Article aBeaph 4, of the Labour Code);

(c) penalises or disadvantages employees becadtseiofawfully seeking to promote
their rights and claims deriving from labour laviatens;

(e) fails to discuss with an employee or, at th@legee’s request, with the
employees’ representative the employee’s grievanoeerning the exercise of rights
and duties deriving from labour law relatidhs

(2) A fine as high as CZK 400,000 may be imposedifoadministrative offence
under Paragraph 1.

Article 25
Administrative Offences Committed by Legal Persons
in Respect of Labour Relations or of Agreements t€arry out Work outside Labour
Relations

(1) A legal person shall be considered guilty ohdministrative offence in respect of
labour relations or of an agreement to carry oukvemitside labour relations if it fails to
respect the obligations established in respediemtmergence, modification or termination of
labour relations, or in respect of an agreemenatoy out work or an agreement on a work
activity.
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(2) A fine as high as CZK 300,000 may be imposedfoadministrative offence
under Paragraph 1.

Article 26
Administrative Offences Committed by Legal Persons
in Respect of the Remuneration of Employees

(1) A legal person shall be considered guiltaofadministrative offence with respect
to the remuneration of employees if it —

(a) fails to provide to an employee the same paytfe same work or the same quality
of work for the same wage or pay as to another eyes!;

(b) fails to provide to an employee a wagepay at least as high as the minimum
wagé”® or the minimum wage tarfff or the pay fixed for the job;

(c) fails to provide to an employee, within theefil time-frame, the wa§er the pay
due or some of their components;

(d) fails to provide to an employee a wage pay or compensatory time-off for extra
working hours;

(e) fails to provide to an employee compensatangtoff for work during holidays or
pay for extra work or wage supplements for suchkyor

(f) fails to provide to an employee wage suppleméot work in difficult or harmful
conditions and for work at nigHt

(g) fails to provide to an employee wage supplesyadthough he is under an
obligation to do so pursuant to a specific legaljsion;

(h) grants an employee a wage component to whelertployee is not entitled under
the legal provisions in place, or a wAge a pay component to which the employee
has no claim, or if he grants it in a way which ligislation does not permit;

(i) without a previous agreement on the amounhefwagé or pay deductions,
makes deductions from the employee’s Wagrepay, other than the prescribed ones;
(j) fails to grant an emergency work recompéhszean employee or fails to grant its
full amount;

(k) fails to create the prescribed conditions fohiaving the set work output rafés
although he is under an obligation to do so undgregific legal provision;
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() remunerates an underage empldyireontravention of Article 166, Paragraph 2,
of the Labour Code;

(m) fails to remuneratéan employee for carrying out work under an agreere
perform work outside a labour relation.

(2) For an administrative offence under Paragraph

(a) letters (a) and (j), a fine as high as CZK,B00 may be imposed;

(b) letters (d), (e), (h) and (k), a fine as haghCZK 1,000,000 may be imposed;
(c) letters (b), (c), (), (g), (), (), and (m,fine as high as CZK 2,000,000 may be
imposed.

Article 27
Administrative Offences Committed by Legal Persons
in Respect of Compensations

(1) A legal person shall be considered guilty ohdministrative offence in respect of

compensations if it fails to grant a wige a pay compensation to an employee or to
reimburse the expenses the employee has incuri@himection with work carried out,
although it is under an obligation to do so purstam specific legal provision.

(2) A fine as high as CZK 200,000 may be imposedfoadministrative offence

under Paragraph 1.

Article 28
Administrative Offences Committed by Legal Persons
in Respect of Working Hours

(1) A legal person shall be considered guilty ohdministrative offence in respect of

working hours if it -

(a) fails to establish working hours for individwahployees in conformity with their
work regime or fails to respect the establishecutlon of work shifts, although he is
under an obligation to do so pursuant to a speljal provisiof?”.

(b) fails to ensure the conditions required in cafSeregular work schedules, although
he is under an obligation to do so pursuant toegifip legal provisiof’;

(c) has introduced flexible working hodfawithout creating the necessary conditions
for practicing such hours;

(d) considers work obstacles arising from the adopaf flexible working hours as the
employee’s fault, in contravention of the spediigal provisiofi®;

(e) fails to establish the beginning and the enithefworking hours and the schedule
of work shifts;
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() when assigning work shifts, fails to take imtmnsideration the needs of employees
who take care of children;

(g) fails to provide meal, rest and safety breaksemployees;

(h) has lunch and rest breaks calculated for tgpegrk which may not be
interrupted,

(i) fails to ensure to his employees work schedthasallow of a fixed uninterrupted
rest period between two shifts, although he is uadeobligation to do so pursuant to
a specific legal provisid;

(j) makes employees work on days of rest in catiesr than the prescribed ongs

(k) considers holidays, incorrectly, as working stay

(1) fails to ensure work schedules that allow arpkyee to have a fixed uninterrupted
rest during the week, although he is under an abbg to do so pursuant to a specific
legal provision*;

(m) fails to maintain a record of the hours workaithough he is under an obligation
to do so pursuant to a specific legal provisfpn

(n) orders his employees to be prepared for emeygenrk in contravention of
Article 95 of the Labour Code, the Collective Agremnt or with the Act on Working
Hours and Times of Rest of Transport Employees \igrkregular Hour;

(o) makes his employees work overtime, in contréearwith Article 96, Paragraph
1, of the Labour Code;

(p) makes his employees take on more overtime Wk is envisaged in the weekly
or annual frameworks established by the Labour Code

(q) requires or creates conditions for extra worké carried out which exceeds the
limits envisaged by the Labour Code;

(r) violates the interdiction to assign overtimerkwto pregnant employees or female
employees taking care of children younger thanyaae of age;

(s) assigns overtime wotkto underage employees

(t) assigns night worR *° to underage employeegxcept in the cases where this
forms part of their vocational training;

(u) fails to ensure that an employee’s night wagkiours do not exceed the
established limit, although he is under an obl@ato do so pursuant to a specific
legal provision*,

(v) fails to ensure that an employee working ahhig treated by a physician in the
prescribed cas&y

(w) fails to reach an agreement with the approerigtde union body or with the
representative for safety and health at work oneisselated to safety and health at
work and the organisation of night work;

(x) fails to provide a first-aid kit and ensure theans of accessing emergency
medical assistance at a workplace where night wgockrried out.
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(2) In the event of an administrative offence ur@eragraph 1 —

(a) subparagraphs (c), (d), (f) and (w), a findigs as CZK 300,000 may be imposed;
(b) subparagraphs (m), (n), (u) and (x), a finkigh as CZK 400,000 may be
imposed;

(c) subparagraphs (g), (i), (j), (k), (D, (q),,(@) and (v), a fine as high as CZK
1,000,000 may be imposed;

(d) subparagraphs (a), (b), (e), (h), (0), (p), @)da fine as high as CZK 2,000,000
may be imposed.

Article 29
Administrative Offences Committed by Legal Personin Respect of Holidays

(1) A legal person shall be considered guilty ohdministrative offence in respect of
holidays in case it violates prescribed obligatiooscerning the length of annual holidays, to
granting holidays for days worked and granting $eimentary or other holidays, to using
holidays or fixing their beginning.

(2) A fine as high as CZK 200,000 may be imposedfoadministrative offence
under Paragraph 1.

Article 30
Administrative Offences Committed by Legal Persongn Respect of
Labour Safety

(1) A legal person shall be considered guilty obdministrative offence concerning
labour safety if he -

(a) fails to ensure, in the event of a likely lifiehealth hazard, the safety of persons
who are present at their workplaces with his knogées

(b) fails to perform his duty to provide informatias prescribed by Article 132,
Paragraph 4, of the Labour Code;

(c) fails to ensure cooperation with other persairthe same workplace and the
protection of both persons’ employees;

(d) transfers expenditure related to ensuring gafetl health at work to the
employees;

(e) fails to ensure the adoption of measures napgess prevent risks, although he is
under an obligation to do so pursuant to a speifial provision®:

(f) fails to perform his duties with respect to ensg safety at work as set forth by
Article 133 of the Labour Code;

(g) fails to provide, free of charge, personal ectibn devices, working clothing and
footwear, washing, cleaning and disinfection pragiue prescribed drinks, although
he is under an obligation to do so pursuant toegifip legal provision’;

(h) fails to perform his obligations to maintairrgenal protection devices in good
condition or fails to control their use;

(i) fails to place safety signs or install signalkhough he is under an obligation to do
so pursuant to a specific legal provision
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(j) fails to investigate the causes and circumstaraf an occupational injury, although
he is under an obligation to do so pursuant toegifip legal provisiof’;

(k) fails to make a record of an occupational ipjar to maintain a documentation of
the required scope, although he is under an oligéd do so pursuant to a specific
legal provision®:

(D) fails to submit the record of an occupationialdter to the injured person or, in the
event of a lethal end, to his relatives;

(m) fails to maintain a record of occupational ngs of the required scope, although
he is under an obligation to do so pursuant tcegifip legal provisio’;

(n) fails to announce an occupational injury arbreit to the appropriate bodies and
institutions®;

(o) fails to adopt measures to avoid recurrent patianal injuries;

(p) fails to maintain records of persons who hagerbrecognised as suffering from an
occupational disease;

(q) fails to perform his duties concerning the waddce and the working environment
as established by Article 134 of the Labour Codiéthe Government Decree
establishing further requirements for the safe ap@mn and use of machines,
technological equipment, tools and instrum&hts

(r) fails to perform his duty to ensure that thedaction and working instruments and
equipment used are in good condition as requirefirbgle 134a of the Labour Code;
(s) fails to perform his duties concerning the orgation of work and work operations
as set forth in Article134e of the Labour Code,Bwernment Decree establishing
the employer’s obligations in organising work anorkvoperations in cattle

breedin§’, the Government Decree establishing the employdigations in
organising work and work operations in forestry afmilar work site%', and the
Government Decree establishing the employer’s abbgs in organising work and
work operations in running transport vehiéfes

(t) fails to recognise the right of employees tiuse to do work on the grounds that it
poses an immediate major hazard to their liveseaith or to the lives and health of
other persons;

(u) assigns minorgo work during whose performance they are exptseth
enhanced risk of injury or may pose a major thredle lives and health of other
employees or other natural persons;

(v) denies the right of trade union bodies to eisercontrol over the state of safety
and health protection at work in the scope estadtidy Article 136 of the Labour
Code;

(w) fails to recognise employees’ right to partatg in the decision-making
concerning safety and health at work, althoughshender an obligation to do so
pursuant to a specific legal provisidn
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(x) fails to ensure respect at the workplace ofpt@ibition to consume alcoholic
drinks or abuse other addictive substances.

(2) In the event of an administrative offence uridlaragraph 1 -

(a) subparagraphs (b), (c), (v), (w) and (x), & fas high as CZK 300,000 may be
imposed;

(b) subparagraphs (), (m), (n) and (p), a findigs as CZK 400,000 may be
imposed;

(c) subparagraphs (a), (g), (j), (k), (q), (r),d&sd (t), a fine as high as CZK 1,000,000
may be imposed;

(d) subparagraphs (d), (e), (f), (h), (i), (o) 4oyl a fine as high as CZK 2,000,000
may be imposed.

Article 31
Administrative Offences Committed by Legal Person# Respect of
Employees Working in Specific Conditions

(1) A legal person shall be considered guilty obdministrative offence concerning
employees working in specific conditions if it -

(a) fails to transfer to a different workplace agmant employee, an employee within
nine months after giving birth to a child or a nagsemployee, although he is under
an obligation to do so pursuant to a specific lggalision;

(b) commits a breach of the procedure by sending lbasiness trip a pregnant
employee, an employee taking care of a child eraployee who has furnished a
proof of taking care, predominantly single-handed an a long-term basis, of a
predominantly or completely helpless natural pei@oa breach of the transfer
procedure set forth in Article 154 of the Labourd€p

(c) fails to meet the obligation to comply with ttezgjuest of an employee taking care
of a child younger than 15 years of age, a pregesmioyee or an employee, who has
furnished a proof of taking care, predominantlggrhanded and on a long-term
basis, of a predominantly or completely helplessinahperson, for shorter working
hours or for another suitable arrangement in résgfetbe working hours, although no
serious management-related considerations prevarftdm complying with such
requests;

(d) refuses to grant a maternal or paternal leaygants such a leave in contravention
of Articles 157-160 of the Labour Code;

(e) refuses to grant a break for nursing to a mrathgrants such a break in
contravention of Article 161 of the Labour Code;

(f) engages an underage empldyteedo unsuitable work in contravention of Article
165 of the Labour Code;

(g) fails to ensure that an underage empldyeelergoes a medical examination in the
cases set forth in Article 168, Paragraph 1, ofLthieour Code;

(h) fails to take into account medical conclusiaren employing minors
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(2) In the event of an administrative offence uriéiaragraph 1 -

(a) subparagraphs (c) and (h), a fine as high & 20,000 may be imposed;

(b) subparagraphs (b), (d), and (g), a fine as hgg&@ZK 500,000 may be imposed;
(c) subparagraphs (a), (g9), (j), (k), (q), (r),&sd (t), a fine as high as CZK 1,000,000
may be imposed;

(d) subparagraphs (a), (e) and (f), a fine as hggEZK 1,000,000 may be imposed.

Article 32
Administrative Offences Committed by Legal Personi Respect of Technological
Equipment Posing an Enhanced Life and Health Hazard

(1) A legal person shall be considered guilty ohdministrative offence in respect of
technological equipment posing an enhanced lifeheadth hazard if it fails to ensure that
technological equipment indicated in specific lggavision§® as posing an enhanced safety
and health hazard is only operated by persons whmadically fit and, above all,
professionally qualified

(2) Inthe event of an administrative offence url@ragraph 1, a fine as high as CZK
2,000,000 may be imposed.

Article 33
Administrative Offences Committed by Legal Personi Respect of Specified
Technological Equipment

(1) A legal person shall be considered guilty mBaministrative offence in respect of
specified technological equipment if it —

(a) fails to ensure that inspections, revisiontests of the operation of specified
technological equipmefttare carried out within the full scope of the auibetion or
approval, granted by the state technological copnganisatiof*;

(b) carries out, without any authorisation or appidy the state technological control
organisatioff’, inspections, revisions or tests of the operatiospecified

technological equipmefitin the instances prescribed;

(c) fails to abide by the time-limit established &iminating the shortcomings
identified in the course of inspections.

(2) In the event of an administrative offence urdaragraph 1 -

(a) subparagraphs (c), a fine as high as CZK 10000may be imposed;
(b) subparagraphs (b), a fine as high as CZK 20@@may be imposed;
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(c) subparagraphs (a), a fine as high as CZK 200@0may be imposed, as well as an
interdiction on the activity practiced and a witaaal of the authorisation granted by
the organisation of state technological control.

Article 34
Administrative Offences Committed by Legal Personn Respect of Artistic, Cultural,
Sports and Advertising Activities

(1) A legal person shall be considered guilty bf@ach of the legislation concerning
artistic, cultural, sports and advertising acteatif it enables a child to engage in such
activities without permission or if it fails to al@ by the conditions of the permission.

(2) In the event of an administrative offence undaragraph 1, a fine as high as CZK
2,000,000 may be imposed.

Common Provisions on Breaches of the Legislation dnAdministrative
Offences

Article 35

(1) Breaches of the legislation and administratiffences under this Act shall at first
instance be dealt with by the inspectorates; ircses where the Office exercises control, it
shall be the Office that deals with such breachesadfences.

(2) The provisions on the responsibility and reseuwf legal persons shall apply to
proceedings concerning the responsibility of nalglemsons for actions resulting from their
entrepreneurial activities or directly relatedhege”.

(3) A fine may not be imposed on a legal persorafoadministrative offence if for
the same offence a fine or another material sam¢igs already been imposed by another
body pursuant to a specific legal provigion

Article 36

(1) When determining the amount of the fine torbpased on a legal person, its
proportions, the gravity of the administrative oife and, in particular, the manner in which it
has been committed shall be taken into accountefisas its impact and the circumstances in
which it has been committed.

(2) A legal person shall be absolved from respalitsitior an administrative offence
after a year has expired from the instigation efphoceedings, but, at the latest, 3 years after
the day on which the offence was committed.

% Article 2, Paragraph 2, of the Commercial Code
%" For instance, Article 44 of the Accountancy Rukes Modifying Some Other Related Acts (Accountancy
Rules, No. 218/2000 Coll.), as amended by subsédggnlation.
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Article 37

(1) Fines shall be collected and exacted by thpeetive territorial financial bod§:

(2) The collection and exaction of fines shallbiected in conformity with a specific
legal provisiofi®.

(3) A fine shall become revenue of the state budge

PART FIVE
COMMON, TRANSITIONAL AND FINAL PROVISIONS

Common Provisions

Article 38
The Competence of the Ministry

The Ministry shall —

(a) approve the annual schedule of control actisifArticle 4, Paragraph 1(c)];

(b) coordinate control priorities and cooperatetf@ purpose with public health
surveillance bodies;

(c) be empowered to determine the scope and nuofilb@ntrol actions in cases
requiring specific approach;

(d) review first-instance administrative decisiagssued by the Office;

(e) collect and discuss suggestions by the apm@tgptiade union bodies and
employers’ organisations concerning control untexr Act;

(f) be the body superior to the Office in mattefr®i@anisation of public service and
employment relations of public officials.

Article 39
Inspectors’ Certificates

The format of and procedure for obtaining inspectoertificates under Article 4,
Paragraph 1(f) shall be determined by the Minigirpugh a Decree.

Control Activities
Article 40

(1) The inspectorates and the Office shall be aig@d, exceptionally, to recruit a
specialist to participate in the performance obatrl activity. The above-mentioned
specialist may not be personally biased against favour of the controlled person; he shall
participate in the control activity by assisting thspector; he may not have access to
sensitive informatiotf and shall be bound to maintain silence concertirgacts which he

% Article 1, Paragraph 1(e), of the Territorial Finih Bodies Act (No. 531/1990 Coll.), as amended by
subsequent legislation.
% Taxes and Duties Administration Act (No. 337/1992(, as amended by subsequent legislation.
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has come to know during the inspection, even aienas finished working for the respective
inspectorate or for the Office.

(2) The controlled person shall enable the spetiadi participate in the performance
of the control activity together with the inspector

Article 41

(1) The controlled person may request in writingéew of the control report, not
later than five working days from the date on whietit becomes familiar with the report
[Article 8 (h)], unless the inspector sets a longae-limit. The inspector shall review the
control report and shall notify the controlled mer®f the result in writing.

(2) The controlled person may submit to the Chispector objections to the
conclusions made in the control report within 15kuag days from the day on which he was
notified of the results and the Chief Inspectoiigiake a decision with respect to these
objections; if the control activity has been peried by the Office, it is the Inspector General
who shall make the decision on the objection.

(3) A decision on objections under Paragraph 2 leag to modifying or cancelling
the conclusions made in the review of the con&pbrt or else the objections may be
rejected. Should the conclusions made in the rewietive control report be cancelled, the
Chief Inspector or the Inspector General (if thetom had been accomplished by the Office)
shall ensure that the case is duly examined.

(4) No further objections may be submitted agaandecision made under Paragraph3.

(5) The person who is to make the decision orotijections to the review of the
conclusions made in the control report may, on irtgya grounds, condone a failure to abide
by the time-limit under Paragraph 2 if a requeghts effect is made within three working
days from the day on which the reason for the deésyceased to exist and the objections are
submitted together with the request.

Article 42

(1) The natural person whose fault it is that tbetwlled person has failed in his/its
duties under Article 9 shall be liable to an adstiative fine as high as CZK 50,000; an
administrative fine may also be imposed for failtoreneet obligations under Article 6,
Paragraph 2, sentence two.

(2) An administrative fine may be imposed agaitnd obligations have not been
fulfilled within the newly set time-limit; this d@enot apply in the case referred to in
Paragraph 1, in the section of the sentence wtuntes after the semi-colon.

(3) The proceedings to impose an administrative firay be initiated one month at the
latest from the day of the failure to implement tifigation, otherwise the possibility to
impose such a fine shall cease to exist.

(4) An administrative fine shall become revenu¢hefstate budget.

30



Article 43

(1) Expenses arising from the exercise of corityohn inspectorate shall be borne by
the inspectorate, and where control is exerciseithdyOffice, it is the Office that shall
assume the expenses.

(2) Expenses arising from the exercise of contverdhe controlled person shall be
borne by the said person. The controlled persolh lsbaeimbursed for control samples
[Article 7, Paragraph 1, Subparagraph (g), Iltemndlected for inspection purposes by the
inspectorate or by the Office (if the Office hasrigal out the inspection) through a remittance
amounting to the price at which the controlled parsurrently sells materials, substances or
products on the market or to the price at whicly there acquired if a request for
reimbursement is made within six calendar montbhsifthe day on which the samples were
collected; otherwise the right to reimbursemensesdo exist. The controlled person shall be
reimbursed for expenses arising from the exerdisieeninspector’s rights under Article 7,
Paragraph 1(m), if the controlled person submiken to that effect, by the inspectorate or
by the Office (in case the inspection has beenezhout by the Office). The submission of
claims and the extinction of rights are regulatgdhz second sentence of this paragraph.

(3) Responsibility for damages suffered by the al@d person and resulting from
the exercise of control shall be regulated by aispéegal provisiofr-

Article 44

Unless provided otherwise in this Act, the procedor the exercise of control under
this Act falls under the regulation of Part Thré¢he State Control A¢t.

Article 45

For the purposes of this Act, the “workplace @& tontrolled person” shall mean the
premises designed to be used or habitually usetthéoactivity exercised by the controlled
person. “Activity of the controlled person” sha## bnderstood to mean organising production
or providing services, or practicing other actegtiunder specific legal provisions.

Transitional Provisions

Article 46

Inspections and administrative proceedings imitldiy the labour safety inspectorates,
the Czech Office for the Safety of Labour, the laboffices or the Ministry before the day of
entry into force of this Act shall be carried onittonformity with the existing legal provisions
within inspectorates’ competences, if the inspectind the administrative proceedings have
been initiated by a labour safety inspectorate labaur office, and within the competence of
the Office, if the inspection and the administratproceedings have been initiated by the
Czech Office for the Safety of Labour or by the Miry.

O The Price Act (No. 526/1990 Coll.), as amendedubssquent legislation.

" Act No. 82/1998 Coll. on Liability for Damage Cadsa the Exercise of Public Authority through a B
or a Faulty Administrative Procedure and on the Adment of Act No. 358/1992 Coll. of the Czech Niasib
Assembly on Notaries and their Activities (Notafabcedure), as amended by subsequent legislation.

2 The State Control Act (No. 552/1991 Coll.), as adeehby subsequent legislation.
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Article 47

(1) The exercise of rights and obligations aridnogn the labour law relations of the
employees in the Czech Office for the Safety ofduatshall be transferred to the Office

(2) The exercise of rights and obligations aridnogn the labour law relations of the
employees of the labour safety inspectorates beallansferred from —

(a) the Labour Safety Inspectorate for the capit@®rague to the Inspectorate for the
capital of Pragué;

(b) the Labour Safety Inspectorate fofesin@esky region to the Inspectorate for
Stredndesky regior>:

(c) the Labour Safety Inspectorate for dibgky region and Vysina to the
Inspectorate for Jili@sky region and Vysina regiorn*;

(d) the Labour Safety Inspectorate for Rldey and Karlovarsky region to the
Inspectorate for Plzsky region and Karlovarsky regiéh

(e) the Labour Safety Inspectorate for Usteckyaegind Liberecky region to the
Inspectorate for Ustecky region and Liberecky radip

(f) the Labour Safety Inspectorate for Kraloveh@dgeregion and Pardubicky region
to the Inspectorate for Kralovéhradecky region Bacubicky regiof®:

(g) the Labour Safety Inspectorate for Jihomoravskyon and Zlinsky region to the
Inspectorate for Jihomoravsky region and Zlinslgiae ">

(h) the Labour Safety Inspectorate for Moravskatgzegion and Olomoucky region
to the Inspectorate for Moravskoslezsky region @amoucky regiod®

(3) The exercise of rights and obligations of tree¢h Office for the Safety of Labour
shall be transferred to the Office. The exercisgegfts and obligations of the labour safety
inspectorates shall be transferred to the inspaetsin conformity with Paragraph 2.

(4) The exercise of rights and obligations aridnagn the labour law relations of the
employees of the labour offices, within the scope/itwose working tasks falls control of
compliance with the obligations deriving from labdaw provisions, with the exception of
the labour law provisions on employment and labawrprovisions on the protection of
employees in the event of the employer’s insolvesbsll, as of the day of 1 July 2005, be
transferred from the labour offices to the inspestiEs as provided in Paragraph 2. In
accordance with the above sentence, each laboce affiall reach an agreement with its
employees as to the inspectorates to which theciseeof the rights and obligations arising
from their labour law relations shall be transfdrre

3 Article 251c¢ of the Labour Code.

" Article 27, Paragraph 4, of the Labour Code, asnaime by subsequent legislation.
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(5) On the basis of agreements reached under Ralagdy the labour offices shall
effect a delimitation of their employees pursuanParagraph 4, sentence one, to the
inspectorates indicated in Paragraph 2. The deltmit thus effected shall be binding.

(6) Should no agreement be reached under Paragrapi30 April 2005 at the latest,
the Ministry, at the suggestion of the directotha office, shall establish the numbers and
rules of the delimitation of the employees of thledur offices to the inspectorates indicated
in Paragraph 2.

Article 48

Until such time as the Public Service Act entate force in its entirety, the Inspector

General and the Chief Inspectors shall be appoemedeleased from office by the Minister

of Labour and Social Affaif§; the Minister shall appoint the Chief Inspectans aelease
them from office after consultation with the InsfmedGeneral.

Final Provisions
Article 49

The Czech Office for the Safety of Labour andl#imur safety inspectorates shall
hereby be abolished.

Article 50
This Act shall enter into force on the day of lyR2005, with the exception of the

provisions of Article 47, Paragraphs 4-6, whichliskater into force on the day on which the
Act is made public.

Zaoralek

Paroubek
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Annex to Act No. 251/2005 Coll.
Designations, seats and scope of the regional lalvanspectorates

The Regional Labour Inspectorate for the capit®&rague has its seat in Prague and is
competent to exercise its authority in the camifdPrague;

The Regional Labour Inspectorate fare@ha@esky region has its seat in Prague and is
competent to exercise its authority itefin@esky region;

The Regional Labour Inspectorate for disky region and the region of Vy$oa has
its seat inCeské Budjovice and is competent to exercise its authorityinasesky

region and the region of Vy&ioa;

The Regional Labour Inspectorate for By region and Karlovarsky region has its
seat in Plz& and is competent to exercise its authority in #keg region and
Karlovarsky region;

The Regional Labour Inspectorate for Usteckyore@nd Liberecky region has its seat
in Usti nad Labem and is competent to exercisatitsority in Ustecky region and
Liberecky region;

The Regional Labour Inspectorate for Kralovébckg region and Pardubicky region
has its seat in Hradec Kralové and is competeekéucise its authority in
Kralovéhradecky region and Pardubicky region;

The Regional Labour Inspectorate for Jihomonaveion and Zlinsky region has its
seat in Brno and is competent to exercise its aityhio Jihomoravsky region and
Zlinsky region;

. The Regional Labour Inspectorate for Moravskoslgzegion and Olomoucky region
has its seat in Ostrava and is competent to exeitsiquthority in Moravskoslezsky
region and Olomoucky region.
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